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The City of Huntsville recognizes that, as a public body, it Is responsible for the general well being of its
residents. As one of the major employers in Madisan County, this responsibility extends to providing job
opportunities and employment.

The City of Huntsville shall take necessary and affirmative action to eliminate equal opportunity barriers
and to prohibit discrimination and/or preferred treatment concerning any individual on the basis of
political or religious affiliations; on the basis of race, creed, color, disability, national origin, sex, or age
{except where age or physical requirements constitute a bona fide occupational qualification necessary
for proper and efficient functioning in the job); and, on the basis of any other non-merit factor.

Equal employment opportunity, free of discriminatory practices, shall be enforced in all facets of
employment including, but not limited to, recruitment, appointment, testing, promotion, terms and
conditions of employment, compensation, benefits, training, discipfine, appeals, layoffs, and
terminztions.

It shall be the practice of the City of Huntsville, through the efforts of the Department of Human
Resources, ta apply modern management principles and procedures to cperate, efficiently angd
economically, a sound human resources management program.

The Director of Human Resources and the Equal Employment Officer shall share responsibility for the
distribution and discussion of this equal employment opportunity policy with Department Heads,
Division Managers, supervisors, and other employees, to assure understanding and reasonable and
conslstent application.

Department Heads and Division Managers shall conduct personnel management operations in
accordance with this equal employment opportunity policy.

Department Heads and Division Managers shail provide employees and applicants alleging
discrimination accessibility to those who can respond to and assist the individual, In order to ensure that
their rights are not violated and to decrease the necessity to seek assistance through outside
investigating agencies.



Step 4b: Narrative of Interpretation
In the Protective Services: Swomn-Officials job category there is notable underrepresentation of White females and Biack
or African American females.

In the Protective Services: Swom-Patrol Officers job category there is notable underrepresentation of White females,
Hispanic or Latino females, and Black or African American females,

In the Protective Services: Non-sworn job category there is notable undemepresentation of Hispanic or Latine males and
females.

In the Administrative Support job category there is notable underrepresentation of White males and Black or African
American males,

In keeping with the Huntsville Police Department's commitment to establish and maintain a quality workforce reflective of
the community it serves, the Huntsville Police Department will enhance its current recrultment praclices aiready in force in
an effort to attract more underrepresented individuals in the noted job categories.

Step 5: Objectives and Steps

1. Our objsctive is to provide equal employment opportunities for White females and Black or African American
femaies in the Protective Services: Sworn-Officials job category.
a. We will continue to encourage and assist female sworn patrol officers in preparing themselves for promotion in an
effort to increase female representation in leadership positions. It continues to be gur hope that if we can increase

the female representation in the Protective Services: Sworn-Patrol Officers job category a direct resuilt will be having
an increasing number of females interested in and applying for more supervisory level positions.

b. We will continue to review and modify, as needed, our promotional policies and procadures {o attract the most
qualified applicants, including females.
2. Our objective is to provide equal employment opportunities for White females, Hispanic or Latino females,
and Biack or African American females in the Protective Services: Sworn-Patrol Officers job category.
a. We will continue to encourage and assist females in preparing themselves for employment in the Huntsville Police
Department.

b. We wili continue to review and modify, as needed, our selection policies and procedures to attract the most
qualified applicants, including females.

c. We will continue to adjust our recruitment efforts with the goal of attracting qualified females.

3. Our objective s to provide equal employmaent opportunities for Hispanic or Latino males and females in the
Protective Services: Mon-sworn job category.
a. We will continue to encourage and assist Hispanic or Latinos in preparing themsalves for employment in the
Huntsville Police Department.
b. We will continue to adjust our recruitment efforts with the goal of attracting qualified Hispanic or Latino individuals.

4. Qur objsctive Is to provide equal employment opportunities for White males and Black or African American
males in the Administrative Support job category.

a. We will continue to encourage and assist males in preparing themselves for employment in administrative support
positions in the Huntsville Police Department .

b. We will continue fo adjust our recruitment efforts with the goal of atiracting qualified males in administrative
support positions. '
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Step 6: Internal Dissemination
We plan to disseminate our EEO Utilization Report internally by placing it on the City of Huntsville, Alabama's Employse-

intranet.
Step 7: External Dissemination

We plan to disseminate our EEO Utilizatior Report externally by placing it on the City of Huntsville, Alabama's Internet
Website.
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I understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEQO Utilization Report.

| have reviewed the foregoing EEQ Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified Asfinal - Mig Puckeit Confracts/Ethice Officer 08-28-2019
atuye] [tite] [date]
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